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707	Medical Insurance for Retirees

(Change 2 paragraphs to read as follows)

Coverage  -  The Town currently offers medical insurance coverage to an eligible full-time employee or full-time Elected Official (Town Clerk and Highway Superintendent) who retires from the Town.  Coverage is available for spouse if they were covered under the Town’s medical insurance plan at the employee’s date of retirement.  Children, including dependent children, are not eligible for medical coverage upon the retirement of the employee.  In the event the retiree predeceases the spouse, the spouse may continue medical insurance coverage provided they pay the required premium as outlined in the Medical Insurance for Retirees – Eligibility & Premium Contribution section of the Employee Handbook.   Once the employee or spouse becomes Medicare eligible, medical coverage will move to the Medicare Plan of the Town’s Insurance.  Coverage of a spouse at the time of divorce or legal separation is in accordance with plan documents and COBRA requirements.

Medicare Part B Reimbursement  -  The Town will reimburse an eligible retiree and the retiree’s spouse for the cost of the Medicare Part B premium.  In order to be eligible the employee and spouse must be on the Towns Health Insurance plan at the time of retirement and remain under the group plan coverage in order to receive Medicare Part B reimbursement.   Reimbursement will cease for a spouse upon legal separation or divorce.   The Town Board may, at its discretion and in accordance with plan documents, modify or eliminate this reimbursement for any retiree or retiree’s spouse.


708	Dental and Optical Insurance Plans

(Add new paragraph after Employee Premium Contribution)

Retiree Eligibility  -  Eligible Retiree has the option to purchase Dental and Vision Insurance, however they will be required to pay the full cost of the premium.  In order to be eligible the employee and spouse must be on the Towns Health Insurance plan at the time of retirement and remain under the group plan coverage.  
